
IN THE UNITED STATED DISTRICT COURT  
FOR THE NORTHERN DISTRICT OF ILLINOIS  

EASTERN DIVISION 
 

JOEL CORNWELL,  
 
  Plaintiff, 
 
 v. 
 
THE JOHN MARSHALL LAW SCHOOL, an 
Illinois Not-For-Profit Corporation, 
 
  Defendant. 

 
 
 
 
 

 
 
 
 
No.  
 
 
 

 
COMPLAINT 

Plaintiff, Joel Cornwell (“Plaintiff” or “Professor Cornwell”), by his attorney, Thomas D. 

Rosenwein and Glickman, Flesch & Rosenwein, for his Complaint against The John Marshall 

Law School (“JMLS,” “the School” or “Defendant”), states as follows. 

INTRODUCTION 

1. This is an action for violation of Title I of the Americans with Disabilities Act, 

42 U.S.C. §12101, et seq. and Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. §701, et 

seq., for discrimination based on disability.  Professor Cornwell also asserts claims under Illinois 

law for violations of his contractual right to academic freedom and infliction of emotional 

distress.  

PARTIES 

2. Professor Cornwell is a tenured professor of law at JMLS, and resides in Chicago, 

Illinois. 

3. Professor Cornwell has an undergraduate degree from Duquesne University (B.A. 

1975); a terminal master’s degree in theology from Yale University (M. Div. 1978); a law degree 

from Saint Louis University (J.D. 1983); and a terminal master’s degree in liberal arts from the 

Case: 1:13-cv-09317 Document #: 1 Filed: 12/31/13 Page 1 of 18 PageID #:1



University of Chicago (M.L.A. 2001).  

4. He joined the full-time faculty of JMLS as an instructor in 1985, became a 

tenured associate professor in 1994, and was promoted to full professor in 2000.  Before joining 

the faculty at JMLS, Plaintiff was law clerk to the Honorable Moses W. Harrison II, former 

Chief Justice of the Illinois Supreme Court, when sitting on the Illinois Appellate Court, Fifth 

District (1983 to 1985).  

5. During his years at JMLS, he has taught numerous courses, including Lawyering 

Skills, Property, Estates and Trusts, Philosophy of Law, Psychology and the Law, Economics 

and the Law, and Religion and the Law. 

6. Professor Cornwell is the author of numerous publications, which primarily focus 

on issues of law and language.  His publications include:  Languages of a Divided Kingdom: 

Logic and Literacy in the Writing Curriculum, 34 J. Marshall L. Rev. 49 (2000); The Confusion 

of Causes and Reasons in Forensic Psychology: Deconstructing Mens Rea and Other Mental 

Events, 33 U. Rich. L. Rev. 107 (1999); Legal Writing as a Kind of Philosophy, 48 Mercer L. 

Rev. 1091 (1997); Smoking Canons: A Guide to Some Favorite Rules of Construction, Chicago 

Bar Ass’n Rec., May 1996, at 43; From Hedonism to Human Rights: Felix Cohen’s Alternative 

to Nihilism, 68 Temple L. Rev. 197 (1995); Totem and the God of the Philosophers: How a 

Freudian Vocabulary Might Clarify Constitutional Discourse, 35 J. Church and State 521 

(1993); The Alienability of Contingent Reversionary Interests, 49 J. Mo. Bar. 373 (1993); and 

Wrongful Life and the Problem of Euthanasia, 23 Gonz. L. Rev. 573 (1988).  

7. Professor Cornwell also serves as a court-appointed Special Advocate for the 

Cook County Juvenile Court, Child Protection Division, from May 2007 to the present.  
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8. JMLS is a not-for-profit Illinois corporation, founded in 1899 and committed to 

legal education.  During all times pertinent to this matter, JMLS has been located at 315 South 

Plymouth Court, Chicago, Illinois.  

JURISDICTION AND VENUE 

9. This Court has jurisdiction over Plaintiff’s federal law claims pursuant to 

28 U.S.C. §1331.  The Northern District of Illinois has personal jurisdiction over Defendant 

because it resides or maintains offices in this District and does business in Illinois.  This Court 

has supplemental jurisdiction over Plaintiff’s state law claims pursuant to 28 U.S.C. §1367(a). 

10. Venue is proper in this District pursuant to 28 U.S.C. §1391(b) because Plaintiff 

is a citizen and resident of this District, the Defendant’s principal place of business is in this 

District, and a substantial part of the events or omissions giving rise to the claims occurred in this 

District. 

11. Professor Cornwell has satisfied the administrative requirements for his ADA 

claims.  He timely filed an EEOC charge asserting discrimination based on disability (No. 440-

2014-00367) on October 30, 2013, and received a Notice of Right to Sue from the EEOC that 

was mailed on November 6, 2013 and received on November 10, 2013 (the “right to sue letter” is 

attached hereto as Exhibit A).  This Complaint is timely filed within 90 days of Professor 

Cornwell’s receipt of the Notice of Right to Sue. 

FACTS COMMON TO ALL COUNTS 

A. The 2011 Incident 

12. In early 2011, Professor Cornwell was assigned to teach a course in Economics 

and the Law, scheduled for Mondays during the spring semester.  Because it was a seminar, the 

room for the course needed to be arranged each week in a manner appropriate for a small 

3 

Case: 1:13-cv-09317 Document #: 1 Filed: 12/31/13 Page 3 of 18 PageID #:3



seminar setting.  As the assigned room for Professor Cornwell’s course consisted of heavy 

wooden tables, packed tightly together for use for other purposes at the school, it was necessary 

each week that the JMLS maintenance staff re-configure the room.  

13. However, the JMLS maintenance staff continually failed to make the necessary 

physical arrangements on a timely basis, despite Professor Cornwell’s repeated requests, causing 

the class to be delayed and shortening the time for teaching.   

14. When the JMLS maintenance staff again failed to re-configure the room for the 

class on February 28, 2011, and did not respond to Professor Cornwell’s earlier telephone calls 

requesting assistance, he went to the JMLS registrar’s office to place a third call.  

15. Professor Cornwell expressed anger that his classroom had been neglected, but 

did not threaten, swear at or verbally abuse anyone, either in the registrar’s office or on the 

telephone. 

16. When the JMLS maintenance staff finally responded to his third phone call and 

arrived to re-configure the room, Professor Cornwell criticized the staff for failing to perform 

their responsibilities.  

17. In his almost thirty years at JMLS, Professor Cornwell had been aware that 

similar issues have periodically arisen between and among faculty and staff. Professor Cornwell 

was satisfied that the matter was resolved and that the staff’s inattention to his classroom would 

not be repeated.  

18. However, JMLS, acting through its administration, in particular its Associate 

Dean for Academic Affairs (“Dean Ruebner”) and Dean Corkery, decided to use this incident to 

harass and threaten Professor Cornwell.   
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19. JMLS used the incident to admonish Professor Cornwell for “incivility” and to 

characterize him as a threat to himself or others, without having ever spoken with Professor 

Cornwell regarding the events of February 28, 2011 and despite the fact that Professor Cornwell 

never threatened anyone at the school, either at that time or previously.  Upon pain of being 

subjected to formal disciplinary action, including termination, Professor Cornwell was issued a 

“non-disciplinary” admonishment (a characterization by which the deans excused themselves 

from providing the due process they are contractually obligated to provide to faculty), suspended 

him from further teaching assignments and required him to submit to a “fitness of duty 

assessment” by an outside forensic examiner.  

B. JMLS Confirms Plaintiff’s Disability 

20. Professor Cornwell has known for many years that he suffers from depression and 

a mild form of Asperger’s syndrome (a cognitive disorder that creates difficulties in “reading” 

non-verbal cues and essentially results in impairment of social interaction).  As a result, and 

despite his ability to function effectively as a teacher and scholar, he has for many years 

regularly seen a mental health provider and continues to do so.  That provider has not and does 

not consider Professor Cornwell to be a threat to himself or to others.  

21. The report of the outside forensic examiner (submitted months after his 

suspension) confirmed that Professor Cornwell is a person of “Superior to Very Superior 

intellectual abilities,” who also suffers from a “longstanding nonverbal learning disorder” 

(i.e., Asperger’s syndrome) and “meets the criteria for Major Depressive Disorder, Recurrent 

without Full Interepisode Recovery,” (i.e., an underlying depression that waxes and wanes but is 

generally present).  The report also determined that Professor Cornwell was “conditionally fit to 
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return to his position as Professor of Law at JMLS,” provided he undergo a brief anger 

management course and continue with his ongoing treatment with his long-standing provider.  

22. The outside forensic examiner’s report was shared with Professor Cornwell and 

also with JMLS administration, including at least Dean Corkery, Dean Ruebner and JMLS’ head 

of security.  Faculty members serving on JMLS “Threat Assessment Team,” who played no role 

in requiring Professor Cornwell to submit to a “Fitness for Duty” examination, may also have 

been shown the report. 

23. Professor Cornwell met the conditions proposed in the forensic examiner’s report 

and returned to his position at JMLS for the fall term of the 2011-2012 academic year. 

C. JMLS Refuses To Accommodate 

24. On July 4, 2011, immediately after Professor Cornwell was allowed to see the 

outside forensic examiner’s report “provisionally” clearing him for return to his former duties, 

Professor Cornwell wrote to Dean Corkery requesting accommodation for the Non-Verbal 

Learning Disorder (“NLVD”) diagnosed by the forensic examiner.  Professor Cornwell believed 

the disorder was in large measure responsible for significant misunderstandings that had 

prompted the administration’s actions.  He wrote, in part: 

Even though I have done everything that the school has asked me to do, I 
cannot understand why so much has been required, and I remain 
constantly fearful that I will make a false step in a new mine field…  I 
want to avoid a scenario of unrelenting distrust and frustration (for both 
me and for the administration) during the remaining years of my tenure... 
[Specifically] (1) I propose that JMLS accommodate my disability by 
appointing a mental health professional to facilitate communication 
between me and the administration, so that I (at least) might understand 
why I have been put through this hell and what I need to do to keep it from 
happening again...  (2) The appointment need not be permanent, but the 
individual must either specialize in my disorder or have significant clinical 
experience with NLVD… Under the circumstances, I believe the 
accommodation I have requested is reasonable and necessary.  I cannot 
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think of any other feasible remedy, though I remain open to suggestions.  
Please let me know your thoughts soon. 
 

25. On August 15, 2011, and on at least one other occasion, Dean Corkery spoke by 

phone with Dr. Fred Shick, Professor Cornwell’s mental health provider of thirteen years.  

Dr. Shick explained that NLVD was a form of Asperger’s syndrome, and recommended that 

Dean Corkery comply with Professor Cornwell’s requested accommodation, or at least provide 

clear and direct responses to Professor Cornwell’s questions.  Dr. Shick also explained that Dean 

Corkery’s failure to provide a reasonable accommodation would almost certainly aggravate 

Professor Cornwell’s depression and make it more difficult for Professor Cornwell to recover 

from the emotional stress he had suffered as a consequence of the administration’s 

actions - particularly the failure of the deans and their representatives to honor Professor 

Cornwell’s requests for information at various stages of the administration’s interactions with 

him. 

26. On August 18, 2011, Dean Corkery responded to Professor Cornwell:  “Based on 

legal advice and the record, the school does not believe you have a disability recognized under 

the law and therefore cannot give you a formal accommodation.”  Dean Corkery specifically 

stated that he refused to “appoint a facilitator to mediate between you and the school 

administration,” suggesting only that Professor Cornwell discuss “appropriate conduct” with 

Professor Cornwell’s own long-standing provider at his own expense.  

27. Professor Cornwell continued to have difficult interactions with administrative 

deans, who took no account of his disability, resulting in communication misunderstandings and 

increased stress for Professor Cornwell during the ensuing 2011-2012 academic year.  

28. Accordingly, after completing the 2011-2012 academic year, Professor Cornwell 

wrote again to Dean Corkery (and Dean Ruebner).  In his August 1, 2012 communication, 
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Professor Cornwell reiterated his request for accommodation.  He proposed the assignment of a 

faculty mentor through whom communications with the deans would be undertaken.  Professor 

Cornwell explained his request, in part, as follows: 

Please understand that I have no desire to be insubordinate or to escape 
accountability.  But the events of the past 16 months have engendered 
such alienation and stress that I am physically and emotionally exhausted. 
We have suffered epic failures of communication that I can scarcely 
comprehend and feel powerless to remedy.  
 

29. Professor Cornwell’s second proposed accommodation, i.e., working with a 

faculty mentor, was expressed as “the best option I can think of.”  He suggested a particular 

person for that mentorship, assuming she would be willing, as she “knows and is patient with my 

idiosyncratic ways (NVLD by any other name).”  He concluded his proposal by stating, “I want 

to do what is best for me and for JMLS.  And this is the best I can think of.”  

30. Again, Dr. Shick contacted Dean Corkery and expressed his support for Professor 

Cornwell’s second accommodation request (an accommodation for which JMLS would have 

incurred no cost).  However, neither Dean Corkery nor Dean Ruebner responded to the second 

accommodation request.  Professor Cornwell continued to experience stress, anxiety and 

depression as a result.  

D. The 2013 Incident 

31. In early October 2013, Dean Ruebner advised Professor Cornwell that he had 

received “3 separate student complaints about your conduct in your E & T [Estates & Trusts] 

class last Friday.”  As it turned out, the complaints concerned Professor Cornwell’s criticism of 

two students who were unprepared for an assignment and were thus chastised for their 

unpreparedness. 
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32. Dean Ruebner summarily demanded that Professor Cornwell apologize in class to 

the students for losing his temper.  He further demanded that Professor Cornwell prepare a 

written apology to be read in class, tasking a JMLS Associate Dean of Professionalism and 

Career Strategy (“Dean Frossard”) to review the apology before it was made in class.  

33. Professor Cornwell prepared a written statement of apology, which he agreed to 

read in class.  However, Dean Frossard rejected that apology, even though it was composed at 

the request of both Associate Deans who had admonished Professor Cornwell that the statement 

was to be concise (“less is more”), and which stated, in part, “I lost my temper in class, and I 

apologize.”  

34. Instead, Dean Frossard prepared a different and longer form of apology, 

specifically directing Professor Cornwell that her apology was “to be read word for word and no 

ad lib at the beginning of class tomorrow morning. I will be present.” 

35. Professor Cornwell responded by advising that he would read the proffered 

apology prepared by the administration, but reserved his right to address his class in his own 

words as well.  

36. On October 11, 2013, Professor Cornwell read the administration’s apology.  As 

he advised, but before adding an apology in his own words, he indicated to Dean Frossard that he 

preferred she not be present (as that would give the impression to the students that his apology 

was coerced and not sincere) but welcomed her to stay if she wished.  Dean Frossard did not 

respond but stayed in class to hear Professor Cornwell’s additional remarks, which included a 

direct apology to the two students in his own words. 

9 

Case: 1:13-cv-09317 Document #: 1 Filed: 12/31/13 Page 9 of 18 PageID #:9



E. The Retaliation 

37. Later that same afternoon, Dean Corkery sent Professor Cornwell a letter, placing 

him on “administrative suspension,” relieving him of all classroom duties, forbidding him from 

accessing the school campus and forbidding all contact with his students and Dean Frossard.  

The letter condemned Professor Cornwell for his interactions with Dean Ruebner in the prior 

week and concluded:  “Your recent conduct has been so disrespectful, intimidating and 

insubordinate that your relationship with the Law School appears to be irreparably damaged.  

The Law School will be in contact with you.” 

38. Since that letter, JMLS has continued its “administrative suspension,” refused 

Professor Cornwell access to the campus and refused to allow him to return to teaching.  

COUNT I 
(DISABILITY DISCRIMINATION - ADA) 

39. Plaintiff restates and incorporates by reference paragraphs 1-38 as paragraph 39 

of this Count I as if fully stated herein.  

40. Section 12112(a) of the ADA provides that “[n]o covered entity shall discriminate 

against a qualified individual on the basis of disability in regard to job application procedures, 

the hiring, advancement, or discharge of employees, employee compensation, job training, and 

other terms, conditions, and privileges of employment.” 42 U.S.C. §12112(a).  

41. JMLS violated §12112(a) of the ADA by discriminating against Professor 

Cornwell, refusing to accommodate his disability, stereotyping and harassing him, creating a 

hostile work environment, and unlawfully suspending his employment, on account of his 

disability or perceived disability, i.e., his longstanding nonverbal learning disorder and 

depression. 
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42. In so doing, JMLS has damaged Professor Cornwell’s career and reputation, 

stigmatizing him with his students, peers and the larger professional community.  

COUNT II 
(DISABILITY DISCRIMINATION – REHABILITATION ACT) 

43. Plaintiff restates and incorporates by reference paragraphs 1-38 as paragraph 43 

of this Count II as if fully stated herein.  

44. Section 504 of the Rehabilitation Act states (in part):  “[n]o otherwise qualified 

individual with a disability in the United States, as defined in section 705(20) of this title, shall, 

solely by reason of her or his disability, be excluded from the participation in, be denied the 

benefits of, or be subjected to discrimination under any program or activity receiving Federal 

financial assistance or under any program or activity conducted by any Executive agency or by 

the United States Postal Service.” 

45. JMLS receives federal financial assistance in the form of student loans, grants and 

other federal support for its programs and activities.  

46. JMLS violated §504 of the Rehabilitation Act by discriminating against Professor 

Cornwell, refusing to accommodate his disability, stereotyping and harassing him, creating a 

hostile work environment, and unlawfully suspending his employment, on account of his 

disability or perceived disability, i.e., his longstanding nonverbal learning disorder and 

depression. 

47. In so doing, JMLS has damaged Professor Cornwell’s career and reputation, 

stigmatizing him with his students, peers and the larger professional community.  
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COUNT III 
(BREACH OF CONTRACT – ACADEMIC FREEDOM) 

48. Plaintiff restates and incorporates by reference paragraphs 1-38 as paragraph 48 

of this Count III as if fully stated herein. 

49. JMLS ensures its faculty the right of academic freedom.  The JMLS Faculty 

Handbook provides, as set forth in Section 3:  “Faculty Personnel Policies: Contractual, B. 

Academic Freedom,” and in Section 5:  “Academic Freedom Policy, A. Faculty Personnel 

Policies: Contractual,” in pertinent part: 

Faculty members are entitled to freedom in their classrooms and freedom 
to pursue appropriate academic research, subject to the adequate 
performance of other academic duties. (Emphasis supplied.)  
 

50. In 2008, JMLS amended its Handbook to confirm that academic freedom is a 

contractual right of the school and the faculty. (“Section 5, C. Contract Right to Academic 

Freedom Reaffirmed (April 16, 2008)”). 

51. Contrary to its contractual commitments to academic freedom, JMLS violated 

Professor Cornwell’s academic freedom by (a) requiring him to read an “apology” he did not 

author to his class; (b) refusing to allow him to provide his own apology to his class; 

(c) forbidding him from adding his own words of apology to his students; and (d) indefinitely 

suspending him from the School, his classes and office.  

52. As a result, Professor Cornwell has suffered damage, as his career and reputation 

have been undermined. He has been stigmatized before his students, peers and the larger 

professional community.  
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COUNT IV 
(BREACH OF CONTRACT – UNWARRANTED SANCTION) 

53. Plaintiff restates and incorporates by reference paragraphs 1-38 as paragraph 53 

of this Count IV as if fully stated herein. 

54. The JMLS Faculty Handbook, Section Nine:  “Board of Trustees Tenure Policy; 

Article Nine - Sanctions Short of Dismissal,” authorizes the Dean to invoke disciplinary 

sanctions against a faculty member under limited circumstances.  Specifically, it provides:  

Since tenured, as well as non-tenured, faculty members might engage in 
conduct which, though not warranting dismissal, might be detrimental to 
the School, the Dean may invoke disciplinary sanctions against a faculty 
member guilty of such conduct.  Such disciplinary sanctions shall include, 
but are not limited to: (a) an oral reprimand; (b) a written reprimand; 
(c) reduction in salary for a stated period; (d) suspension from service for 
a stated period; (e) restitution (for example, payment of damages caused 
to the School); and (f) loss of prospective benefits for a stated period, such 
as suspension of salary increases or promotion eligibility.” (Emphasis 
supplied.)  
 

55. In breach of this provision, JMLS has sanctioned Professor Cornwell, not for his 

conduct but for speaking in his own class, and has imposed an indefinite suspension without a 

stated period.  

56. As a result, Professor Cornwell has suffered damage, as his career and reputation 

have been undermined. He has been stigmatized before his students, peers and the larger 

professional community.  

COUNT V 
(INTENTIONAL INFLICTION OF EMOTIONAL DISTRESS) 

57. Plaintiff restates and incorporates by reference paragraphs 1-38 as paragraph 57 

of this Count V as if fully stated herein. 

58. JMLS engaged in extreme and outrageous conduct toward Professor Cornwell in 

refusing to provide an accommodation for his disability based on its “belief” that he does “not 
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have a disability recognized under the law.”  JMLS knew of Professor Cornwell’s disability from 

the report it commissioned by its retained outside expert, and knew of the need for an 

accommodation from the Dean’s subsequent conversations with Professor Cornwell’s mental 

health professional.  

59. JMLS engaged in extreme and outrageous conduct toward Plaintiff by seizing on 

and inflating out of all proportion a law professor’s criticism of students who had failed to 

prepare an assignment, and then (a) requiring him to read an apology to students that he did not 

write; (b) refusing to allow him to read his own statement of apology to his students; (c) refusing 

to allow him to provide any additional commentary regarding the School’s written apology; and 

(d) retaliating against him, for speaking in his own words to his class, by indefinitely suspending 

him from the School, his classes and office.  

60. JMLS, acting through its administrators, intended or recklessly disregarded the 

probability that its conduct would cause Plaintiff to suffer severe emotional distress. 

61. The conduct of JMLS actually and proximately caused Professor Cornwell to 

experience severe humiliation, grief and worry, exacerbating his depression.  

COUNT VI 
(NEGLIGENT INFLICTION OF EMOTIONAL DISTRESS) 

62. Plaintiff restates and incorporates by reference paragraphs 1-38 as paragraph 62 

of this Count VI as if fully stated herein. 

63. Having been advised of Plaintiff’s condition by virtue of its own commissioned 

“fitness for duty” examination and through contact with Professor Cornwell’s mental health 

provider, JMLS had a duty to engage in an iterative process to provide a reasonable 

accommodation to him.  
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64. JMLS breached that duty by engaging in extreme and outrageous conduct, 

i.e., refusing to provide an accommodation for Professor Cornwell’s disability, wildly 

exaggerating his verbal critique of students’ dilatoriness and violating its own contractual rules 

by impinging on Professor Cornwell’s academic freedom in his classroom.  

65. Defendant’s treatment of Professor Cornwell was a proximate cause of his 

distress, which includes severe humiliation, grief and worry, exacerbating his depression. 

66. It was foreseeable that JMLS’ refusal to provide a reasonable accommodation, 

coupled with its precipitate condemnation of his student interaction and subsequent action in 

(a) requiring him to read an apology to students that he did not write; (b) refusing to allow him to 

read his own statement of apology to his students; (c) refusing to allow him to provide any 

additional commentary regarding the School’s written apology; and (d) retaliating against him, 

for speaking in his own words to his class, by indefinitely suspending him from the School, his 

classes and office, would cause emotional distress to Professor Cornwell.  

67. JMLS, acting through its administrators, was at least negligent in causing Plaintiff 

to suffer extreme emotional distress. 

68. The conduct of JMLS actually and proximately caused Professor Cornwell’s to 

experience severe humiliation, grief and worry, exacerbating his depression.  

WHEREFORE, Plaintiff Joel Cornwell prays for relief for all his Counts as follows: 

A. An order declaring that Defendant violated the ADA and/or Rehabilitation Act; 

B. An order enjoining future violations and requiring Defendant to provide 

reasonable accommodations to disabled employees, including Plaintiff; 

C. Reinstatement to his position as an active Professor, including all benefits that 

Professor Cornwell would have had but for Defendant’s illegal conduct; 
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D. Payment of all lost, past and future wages and benefits (including any and all 

types of compensation and benefits, back pay, and front pay); 

E. Treble damages due to the willful nature of Defendant’s conduct; 

F. Compensatory, emotional and mental distress damages; reputational, punitive or 

exemplary damages; statutory and liquidated damages; and civil penalties; 

G. Payment of Professor Cornwell’s attorney’s fees and costs of litigation (including 

statutory fees and expert witness fees); 

H. Pre-and post-judgment interest; and 

I. All other and relief, whether legal or equitable, that this Court may deem 

appropriate. 

JURY DEMAND 

Plaintiff demands trial by jury on all issues raised in the foregoing Complaint for which a 

jury trial is available. 

 
 
 
 
Dated: December 31, 2013 
 

JOEL CORNWELL 
 
 
 
By:___________________________________ 
 One of His Attorneys 
 

Thomas D. Rosenwein (ARDC No. 2391597) 
Glickman, Flesch & Rosenwein 
120 South LaSalle Street, Suite 1440 
Chicago, Illinois 60603 
(312) 346-1080 
(312) 346-3708 (Facsimile) 
E-Mail:  TRosenwein@lawggf.com 
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